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Research Appraisal
The sections of the article I would appraise if I were the nurse are the study's relevance, the questions answered, and the new knowledge sections' application. The relevance section describes the field in which the report targets. I would select it because the nurse would prefer to learn new skills and knowledge of weaknesses. The questions answered part describes what the study aims to answer by conducting the survey. It is also useful in giving the practitioner the motivation to go through the entire report to learn the discovery. The study’s relevance to the field is the other part I would appraise because it helps nurses integrate theory into practice, which improves their competence.  
The appraisal strategy involved here is that which aligns with the end goals. The nurse visited the library to check something specific, and in the end, the evaluation would be based on whether the purposed knowledge was gained. The technique has both benefits and limitations. Besides, it is advantageous as it makes an individual focus on a particular aspect, increasing the chances of acquiring adequate information. For example, if the nurse wished to understand cancer treatment, using the model would ensure the needed information. Another benefit is allowing the person to determine when mistakes are made and therefore make the necessary changes. When the expected goals are not attained, things are done differently until success.
The goal-based appraisal method is also limiting as one would become too informed in one area than others, which are equally necessary (Shet et al., 2019). For instance, the practitioner would have focused on cancer treatment solely while there are diverse areas to study to offer quality and holistic services. The other limiting factor is limited growth concerning knowledge accumulation. One is not opened to new information as the focus in defined. On the other hand, the medical field demands the learning of a lot of knowledge to remain relevant and useful. Therefore, relying on the goal-based method has benefits and limitations which practitioners ought to assess depending on their needs.
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